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1. Aim

The aim of this policy is to promote good positive relationships. This will prepare young
people to meet the challenges and demands of an ever- changing world by becoming
resilient life- long learners.

At Moor Park Primary, it is vital that every member of the school community feels included
and supported and that each person is valued and respected. The School Behaviour Policy is
designed to enable all members of the school community to work together in a supportive
way. It promotes an environment where everyone feels happy, safe and secure.

This policy ensures that all members of the school community understand what is meant by
good behaviour and the consequences of poor behaviour. The aims and objectives of Moor
Park Primary School set out the conditions within which staff and pupils can enjoy an
environment conducive to providing the best opportunities for learning.

This policy aims to:
e Provide a consistent approach to behaviour management
o Define what we consider to be unacceptable behaviour, including bullying
e Outline how pupils are expected to behave
e Summarise the roles and responsibilities of different people in the school
community with regards to behaviour management
e QOutline our system of rewards and sanctions

2. Legislation and statutory requirements

This policy is based on advice from the Department for Education (DfE) on:
e Behaviour and discipline in schools
e Searching, screening and confiscation at school
e The Equality Act 2010
e Use of reasonable force in schools
e Supporting pupils with medical conditions at school

It is also based on the Special Educational Needs and Disability (SEND) Code of Practice.
In addition, this policy is based on:
e Section 175 of the Education Act 2002, which outlines a school’s duty to
safeguard and promote the welfare of its pupils
e Sections 88-94 of the Education and Inspections Act 2006, which require schools
to regulate pupils’ behaviour and publish a behaviour policy and written
statement of behaviour principles, and give schools the authority to confiscate
pupils’ property
e DfE guidance explaining that maintained schools should publish their behaviour
policy online Legislation and statutory requirements



3. Definitions

Low Level Misbehaviour is defined as:
e Disruption in lessons, in corridors, at break and lunchtimes
e Non-completion of classwork
e Poor attitude

Serious Misbehaviour is defined as:

4. Bullying

Repeated breaches of the Moor Park Way
Any form of bullying
Sexual assault, which is any unwanted sexual behaviour that causes humiliation,
pain, fear or intimidation
Vandalism
Theft
Fighting
Deliberately hurting a pupil or adult
Smoking
Racist, sexist, homophobic or discriminatory behaviour
Possession of any prohibited items. These are:
= Knives or weapons
= Alcohol
= lllegal drugs
= Stolen items
= Tobacco, cigarette papers and vapes
= Fireworks
* |nappropriate images

The school has adopted this collaborative definition of bullying.

Bullying is any deliberate, hurtful, upsetting, frightening or threatening behaviour by an
individual or a group towards other people. It is repeated over a period of time and it is very
difficult for the victims to defend themselves (remember STOP — it happens Several Times
on Purpose). Bullying is mean and results in worry, fear, pain and distress to the victims.

Types of bullying Definition

Emotional

Being unfriendly, excluding, tormenting

Physical Hitting, kicking, pushing, taking another’s
belongings, any use of violence

Racial Racial taunts, graffiti, gestures

Homophobic/Transphobic Disrespectful comments and actions linked to

gender and sexuality




Sexual Explicit sexual remarks, display of sexual
material, sexual gestures, unwanted physical
attention, comments about sexual reputation
or performance, or inappropriate touching

Direct or indirect verbal Name-calling, sarcasm, spreading rumours,
teasing
Cyber-bullying Bullying that takes place online, such as

through social networking sites, messaging
apps or gaming sites

5. Roles and responsibilities
5.1 The governing body

The governing body is responsible for monitoring this behaviour policy’s effectiveness and
holding the head of school to account for its implementation.

Governing bodies have a duty to:

e Ensure that the school complies with this policy.

e Ensure that the school’s policy and its procedures and strategies are carried out
and monitored.

e Ensure that they are informed regularly of analysis of incidents of
unacceptable behaviour and the impact of actions to address issues arising.

e Support the school in maintaining high standards of behaviour and ensure that
this policy is implemented in a fair, effective and non-discriminatory way.

The Chair will reasonably consider any appeal against a decision made in relation to this
policy.

5.2 The Head of School

The Head of School is responsible for reviewing and approving this behaviour policy.

The Head of School will ensure that the school environment encourages positive behaviour
and that staff deal effectively with poor behaviour, and will monitor how staff implement
this policy to ensure rewards and sanctions are applied consistently.

5.3 Staff

Staff are responsible for:
e Implementing the behaviour policy consistently
e Modelling positive behaviour
e Following a personalised approach to the specific behavioural needs of particular

pupils



e Recording behaviour incidents

The SENCo, Pastoral Team and Senior Leadership Team will support staff in responding to
behaviour incidents.

5.4 Parents

At Moor Park we create a team around the child to achieve common goals. Parents have a
vital role to play in their child’s education. It is very important that parents support their
child’s learning and co-operate with the school to promote good behaviour. The school
promotes strong links with parents and good communication between home and school.
The school ensures that parents are kept informed about their child’s behaviour, so that
children receive consistent messages about Moor Park Way behaviour expectations. Parents
are encouraged to engage fully and be involved with the process of addressing and planning
support for children’s behavioural needs.

Parents are expected to:
e Support their child in adhering to the Moor Park Way.
e Inform the school of any changes in circumstances that may affect their child’s
behaviour.
e Discuss any behavioural concerns with the class teacher or Send Team

6. School Behaviour Curriculum Aims

The National Curriculum and EYFS Framework
Curriculum drivers

Community 2) Possibilities - 3) Growth 4) Communication — helping
Helping our pupils which helps pupils Ensuring our pupils grow our pupils become confident
know and feel part to build their knowledge and communicators
of the local aspirations and understanding and their
community, the know available character to become
national community possibilities for successful citizens.
and the world. their future lives
ambitions

Curriculum Goals




1) To give pupils appropriate 2) To provide a rich ‘cultural 3) To provide a coherent,

experiences to develop as capital’ structured, academic
confident, resilient, experiences curriculum that leads to a
responsible citizens who greater depth of understanding
can problem solve and for those who are capable.

show initiative

A whole school approach starts with our ethos

At Moor Park Primary, we strongly believe that responding to the needs of a child is not the
responsibility of a few staff in school; it is everyone’s responsibility.

We believe that our ‘Moor Park Characteristics’ provide the right ethos and environment for
positive behaviours to be shown and effective teaching and learning to take place

To achieve this everyone at Moor Park is expected to always:

e Follow instructions from peers and adults.

e Use kind words and actions that help and don’t hurt.
e Respect themselves, other people and their property.
e Move safely and sensibly around the school.

e Are considerate of others needs and are supportive

e Have an | can attitude to support themselves

e Make the right choices

We aim to:
e Create a positive climate where everyone feels valued with tolerance for
diversity
e Develop self-control
e Develop a sense of self-esteem and self-worth
e Develop a growth-mindset and resilience
e Be respectful of others
e To maintain a safe and orderly environment
e Ensure equal opportunities and fairness for all
e Understand actions and the impact on others
e Adopt a democratic attitude, sharing and valuing others’ point of view

Rewards

e Children earn dojos as a whole school reward system. These can be awarded by
any member of staff and can be earned for better than expected behaviour,




excellent learning, hard work and demonstrating any of the characteristics. Dojos
form part of the hierarchy for when children’s names are moved up.

Moor Park Way Time — this is specifically related to staying on the Moor Park Way
Any pupil who has managed to stay on the Moor Park Way for the week takes
part in Moor Park Way Time.

Golden Book - class teachers select a pupil each week to award their star of the
week during Friday’s assembly. The certificate is awarded to a pupil who has
shown the characteristic of the week, which is shared during Monday’s

assembly.

Consequences

These are designed to encourage the pupil concerned to reflect on the consequence of their
actions. All consequences are discussed in terms of the part of the Moor Park Way that has
not been followed, the unacceptable behaviour shown, the impact on self and others and
the preferred future choice.

The range of responses includes:

Stage 1 — Reminder — reminder about expectation of Moor Park Way

Stage 2 - Warning — requests to stop the unacceptable behaviour. Should a second
warning be required the child’s name is then moved down the hierarchy

Stage 3 — ‘Talk Time’ — Class staff talk with the child to discuss what is going
wrong, how to resolve it and remind the child about the Moor Park Way

Stage 4 - Removal from the classroom to discuss the situation with a member of
the Pastoral team and missed learning time paid back in the Hub or the relevant
supervised classroom.

Stage 5 - Removal from the classroom by the Pastoral Team or Phase Leader to
reduce disruption to others and play time / lunch time missed

Stage 6 — Serious discussion with Head of School or Deputy Head Teacher
regrading internal seclusion

Stage 7 — Discussion will be had with Head of School in most appropriate place
regarding a fixed term suspension.

There are some occasions where the use of hierarchy is not appropriate, and consequences
are at the discretion of the SLT and behaviour support team.

Hierarchy System

+20 Dojos

+10 Dojos

+5 Dojos




The Moor Park Way
Stage 1 - Reminder

Stage 2 —Warning
Stage 3 —Talk Time

Stage 4 — Walk and Talk with Pastoral Team missed learning paid back
Stage 5 — Time out with Pastoral Team missed play/lunch time or both
Stage 6 — HoS/DHT internal seclusion
Stage 7 — HoS fixed term suspension

Removal of Moor Park Time

Children who continually disrupt the classroom and the learning of others will lose their
privilege of Moor Park Time. This will be at the Stage 4 of the behaviour hierarchy. The
children will take part in a circle time instead of Moor Park Time to discuss their behaviour
choices and how they can earn their time back the following week.

The Hub

A designated space in school known as ‘The Hub’ is used to support the pupil’s social and
emotional development with a strong focus on children developing their own ability to self-
regulate. It is used by the SEND / Behaviour support Team who carry out pro-active
behaviour intervention with a range of targeted pupils/groups.

The Hub is also used to support the consequences stated in the hierarchy. Pupils who have
moved down the hierarchy and owe time to consider their behaviour choices as part of the
hierarchy, do so in the Hub if required.

Stage 4 — Pay back lost learning time 5/10/15 mins
Stage 5 — Missed play / lunch /both
Stage 6 — Internal seclusion / consequences dependent upon the individual.

If an incident occurs before lunch, the consequence will be carried out on the same day. Any
incidents that occur during an afternoon, the consequence will be completed within the last
15/30 minutes of the day as appropriate.

Behaviour Intervention and Behaviour Management plans

Pupils who are frequently moving down the hierarchy may require behaviour intervention.
This can range from a short-term or long-term intervention.

Short term intervention may take the form of a behaviour card and the Moor Park Way peg
will be removed. A choice of card will be offered to the child. These cards require the




teacher to consider how well the child has behaved or engaged (dependent upon the reason
for being placed on the card) in their learning throughout the session by focusing on the
positives. This card will be shared with the SLT throughout the school day. Once consistent
improvements are evident then the child will transition back onto the Moor Park Way peg
system. The child can still earn their Moor Park Time through the card system at the
discretion of the SLT and the class teacher.

The Class Teacher and the SENCo/SLT will meet and discuss the most appropriate method of
managing a pupil’s behaviour. A plan will then be created specific to the pupil’s needs. Staff
who are in regular contact with the pupil will then have access to the plan and will be
expected to support implementing the plan. Parents/carers will be invited in to read the
plan and sign.

Moor Park Primary School values its relationship with parents and carers. When it is clear
that poor behaviour has adversely affected the learning of pupils in a class, a pupil’s parents
or carers will be contacted. If the misbehaviour increases in seriousness, parents or carers
will be increasingly involved.

School will make every effort to support the pupil through input from other professionals
(e.g. LA Advisory Teacher, Educational Psychology Service) to understand the individual’s
problem in modifying their behaviour and aiming to help them.

There will be situations, despite repeated and concerted attempts to correct behaviour,
when the relationship between the school and a pupil may have deteriorated beyond
recovery. School must ensure that it is fulfilling its duty to all pupils, and this might lead to
exclusion or even a change in provision. Such decisions are not undertaken lightly and would
include consultation and due reference to the Governing Body, Synergy Education Trust and
the Local Authority.

Suspension and Permanenﬂ] Exclusion

Although the school will go to great lengths to work with parents/carers of a pupil who is
presenting severe behavioural problems, eventually it may be necessary to suspend the
pupil for a period of time. Usually there will have been regular contact with parents/carers
to try to sort out the problem, so the decision to suspend will not be unexpected.

The decision to suspend is solely that of the Head of Schoo\l or the Deputy Head in her

absence. In the letter to parents/carers they are reminded of their right to appeal to the
Governors if they disagree with the suspension.

Examples of situations within school which may lead to a suspension are;

e Physical assault on an adult e.g. punching, kicking repeatedly (behaviour is unsafe)

e Physical assault on a child e.g. punching, kicking repeatedly (behaviour is unsafe)

e Verbal abuse towards an adult / child e.g. use of discriminatory and or abusive
language directed towards staff and or pupils.

e Persistent disruptive behaviour e.g. where other pupils learning is persistently
disrupted and they refuse to follow any adult instructions; ignoring or openly defying
staff direction.
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e Possession or use of a prohibited item e.g. where an item is used or brought into
school or onto school property and such as vapes, drugs, alcohol, knives and other
types of weapons.

Please note that these are just examples and not an exhaustive list.

Reintegration meetings are held upon the return of any pupil after a fixed term suspension.
Parents and carers are required to attend this meeting.

These meetings will;
e Ensure that there is a shared understanding of the incident and agreed next steps
e Reinforce the support available to the pupil and family
e Share updates to the Behaviour Management Plans or discuss updates that need to
be applied and any new strategies.
e Discussions if advice from other professionals is required.

In extreme circumstances the decision to permanently exclude a pupil may be taken.
However, this is in very rare circumstances and all other avenues with have been exhausted
before this decision is taken.

Searching and confiscating items to safeguard children

Moor Park Primary School has a responsibility to safeguard children’s safety and well-being.
Following guidance from DfE, school staff may search pupils and their possessions for any
item that may cause harm, disrupt teaching or go against the principles of this policy.
Please see: Searching and Confiscation Policy DfE guidance: Searching, Screening and
Confiscation: Advice for Headteachers, school staff and governing bodies 2014.

Pupil Behaviour outside the school premises.

Moor Park Primary School acknowledges its responsibility to our pupils outside school and
those who are not behaving appropriately. If staff or parents report an incident of poor
behaviour or bullying to school, an appropriate member of staff will thoroughly investigate
and a consequence will be applied, if necessary. Consequences as set out in this policy may
be applied as may exclusion, under the discretion of the Headteacher.

Subject to the behaviour policy, teachers may follow this policy and use consequences with
pupils for:
e misbehaviour when the pupil is taking part in any school-organised or school-
related activity
e ortravelling to or from school
e or wearing school uniform
e orin some other way identifiable as a pupil at the school
e or misbehaviour at any time, whether or not the conditions above apply, that
could have repercussions for the orderly running of the school or poses a threat
to another pupil or member of the public or could adversely affect the reputation
of the school.
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In all cases of poor behaviour the teacher can only give consequences to the pupil as
above.

Safe use of Physical Control

Pupils and staff need to be safe and protected and sometimes this will involve handling
designed to bring control to the actions of a pupil who has lost control. Such control is
carried out within a legal framework agreed with the Local Education Authority and would
be applied in the following situations:
e to ensure the safety of all children and staff;
e to protect the child from causing injury to themselves, other people or damage to
property;
e to prevent a child from behaving in a way that affects the learning and good
orderly behaviour of others within the School;
e to enable each child to fulfil his/her potential within a safe, secure and supportive
environment.

Whenever staff use safe handling, parents and carers are notified of the reasons why and
the subsequent action taken. A record of the event is maintained and monitored by the
SLT. A range of staff have received training in Team Teach. This is a procedure that offers a
safe and effective way of dealing with situations that may require the safe use of physical
control. The staff are committed to using safe and effective forms of controlling pupils’
behaviour and control is used under the guidelines adopted as part of Team Teach.

Malicious Accusations Against School Staff

Where a pupil makes an accusation against a member of staff and that accusation is shown
to have been malicious, the Head of School will discipline the pupil in accordance with this
policy. Please refer to our statement of procedures for dealing with allegations of abuse
against staff for more information on responding to allegations of abuse.

The Head of School will also consider the pastoral needs of staff accused of misconduct.
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